Sacred Heart Annual School Report to the Community 2020
2019 has seen numbers in the school increase. At this time last year we had budgeted for 152
students. As I read this report we have 168 students enrolled at the school. Our
Kindergarten numbers for next year are looking strong and we have had a great deal of
interest shown in our school. We go into next year looking like starting with 170 students.
As apart of looking for ways to grow our school I have started the registration process for 3
year olds. This is an extensive process as it would mean a change to our registration status.
The process can take up to a year.

NAPLAN and Curriculum Processes
After analysing last year’s results in NAPLAN and standardised assessment we decide that
our focus for 2019 would be Writing. Across all forms and types of writing the focus was on
how we teach specific genres and how children become better writers.
This year we began by surveying/scanning teachers and children in year 5 &6 about how they
felt about their ability to teach, in the case of teachers, and in what areas children felt
confident to write. This formed w the basis for the approach that we took. Using the spiral
of inquiry approach and learning sprints we honed in our skills to teach writing to the
students. Using Brightpaths as a guide we were able to moderate children’s writing and to
examine the areas that had improved and areas where we need to focus our teaching.
To support this it was decided to take on the Grammatica program and way of teaching
grammar to students. Teachers have embraced this and it has assisted with improved
outcomes for children.
We made decisions along the way to look at using the same language when teaching all year
levels at the school. We introduced consistent approaches to teaching specific aspects. I.e.
PEEL when teaching paragraphing.
We have maintained the use of the PLD spelling program and looked at how we enhance this
in the upper years.

Our extending all children has been maintained with our Mulit lit and Stars and Cars program
assisting those children who require extra opportunity to further develop their skills. Our
extension program has offered children the chance to think outside the normal school day
and produced some great success in OPTIMINDS.
The benefits of the support program was evident in this year’s NAPLAN results. Analysis of
this year’s data showed that students who have been receiving support have made significant
growth. We are encouraged to look at the trends over time to ascertain if programs are
working and areas we need to focus on. Overall we can be proud of the results we have
shown over the past 3 years
The following table is a summary of our results.
The trends of our school remain very promising and in 2020 our focus area is Numeracy.
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Bishops literacy test
Again this year our children were above the state mean in the Bishops test.
In 2020 our focus will continue to be on the area of writing ensuring that what we put into
place continues.
2020
Added to this we have decided to focus on Numeracy for 2020. The main areas will again
be on what we teach and how we teach it. Teachers and students have been scanned and
the results collated to see what and where we need to target. It has been enlightening that
the same areas of numeracy where children feel less confident are those that teachers feel
less competent in teaching. We will be using the Spiral of Enquiry approach to plan for the
development of the area of numeracy.
I thank Tony Fyfe and Lisa Palmieri for their work in drafting the curriculum plan for 2020.

NQS
Each year we undertake an internal audit of the National Quality Standards and then
formulate a plan for improvement. This year the focus of the plan is to look over the AUDIT
undertaken in 2017 and see what progress we have made. The audit forms the base of what
we look at for next year and areas where me might undertake Professional Development.
Keeping Safe
Providing a school that is a safe place for learning and that models healthy relationships is
our priority. The Code of Conduct applies to all stakeholders at our school and next year we
will involve the students in formulating a Code of Conduct in children speak. Under the
Keeping Safe Framework this year was the first year of the Keeping Safe Curriculum. We
have reviewed this with Justine O’Malley from CEWA and will continue to work on ways to
embed this into the school curriculum.
This year we again offered URStrong workshops. While numbers were down slightly it was
still well received. In 2020 we are looking at becoming a URStrong school. This will enable
all teachers to implement the program and the children to learn the language and strategies
associated with the program.

EVANGELISATION
Student, family and community engagement are paramount for our school to grow and
develop. In 2020 our school will take part in the climate survey. These results will help us to
further focus our efforts.
Staff continued reaching out into the local community and look at ways we could become
involved in actions. E.g. year 5 class assisted with weeding at the cemetery.
Our students have been given the chance to participate in a range of spiritual, academic,
social and physical activities, thank you to the dedicated staff who have given so much for
the students.

We changed the way our faction system worked and in small ways mixed the children around
as they planned events and celebrated together in factions. We had a focus on the three
saints who look over the factions, St Joseph, St Mary of the Cross and St Emilie De Viliar.
Much of this culminated in Sacred Heart Day which was a whole school celebration and with
the support of the P&F and parents the day was a great success full of fun and laughter for
the children.
Spreading the message of the gospel is the key element on which all is based at Sacred Heart
School. Our values which are woven through all policies and procedures are steeped in the
traditions of our 2 founding orders.
The key visual elements are our participation in liturgical celebrations. Thank you to Fr John
for bringing the celebration to life and his work with us at the school in many different ways.
I have very much appreciated our chats and the commitment you have to the school and the
desire to build the community of Sacred Heart.
I thank Tony for co-ordinating our Sacramental programs and school masses and the staff for
their support of him and the sacraments.
Throughout our school community there are examples of discipleship every day and it is
these actions that further build the community and make Sacred Heart the catholic
community it is.
Each class continued an area of service, whether it be a fundraising activity, connection with
an organisation outside of the school. It has been aimed at showing children that at Sacred
Heart we aim to live out the values that we have in our school. These efforts have gone a
long way to embed for our students that’s helping others in a myriad of ways and can be a
positive experience and have a rewarding impact on others.

P&F and BOARD
Our P&F and School Board, and indeed all parents in developing opportunities for the
engagement of families at our school.
Highlights from this year include a number of events where the P&F played an integral role:
• Mother’s and Father’s Day events
• Sausage sizzles at the end of each term
• Colour run
• Quiz Night
• Bendigo Bank Raffle
I would like to thank a number of people who have helped with and around the school
Orla, Kylie, Caran and Angela who held admin roles in the P&F but there were also a number
of individuals who attended the meetings and helped with the organisation or support of
events. Events don’t happen if you don’t have the helpers behind the scenes and I thank
them for giving up their time and the difference they make to the school whether it be in the
provision of resources or building of community.

The Board have a been a source of ongoing support this year, planning for the new strategic
plan and the ongoing maintenance of the school. Their key role has been to support the
financial running of the school according to the initial budget.
I thank all Board members for their continued interest in the school and desire to continue
to work on the future planning of the school.
This year Jodie Hutton will be standing down from the Board. I sincerely thank her for the 7
years she has been on the Board as Chair and treasurer.
Thank you also to Leigh Scott who was a Board member for 4 years. Leigh has been the
Secretary of the Board and has contributed his expertise in the years he has been a member.

THANKYOUS and FAREWELLS
Thank you must also go to:
Bronwyn and her helpers in the canteen
Kristy Horsfall for coordination of the Playgroup
Orla for her coordination of the Banking
The various Parents who have been class reps during the year.
Chris Verco for her coordination of Ashton Scholastics.
The volunteers who have helped out with multilit and the stars and cars programme to
support children who require help.
Hills Out of Schools Care continued to develop this year. We are fortunate to be able to offer
this to the parents and wider community and I look forward to continuing the relationship
we have with HOSCA. I thank all of the staff from HOSCA who work with our staff to ensure
the best for the students.
This time of the year always sees some changes in the staffing of schools. I thank Bronwyn
Smith for her year with us at Sacred Heart. Her love of kindergarten was evident and her
sunny disposition added much to the staff. I do wish Bronwyn well as they wait for their birth
of their daughter in February.
After much deliberation Kim Hunt has resigned from her position at Sacred Heart. Kim has
been a long standing and well respected staff member. It is hard to put into words the
contribution she has made to the school. I thank Kim for work without littlest school students
and it was evident that she loved her work and that the kids loved her. I know that she is
wanting to visit us and help out where she can.
Jane Goddard has accepted a position at CEWA to assist schools with their transition to the
new administration package. I thank Jane for her work with the finances at Sacred heart and
wish her all the best for her new role at CEWA. Jane will be missed by us all in the Office.

With farewells come welcomes and I welcome Leree Gauci as our Kindy teacher. The
appointment for the Finance Officer will take place in the next couple of weeks.

Each year seems to gather speed and it sometimes hard to remember what has been
achieved.

I would like to thank those in the Office Tony, Nikki, Jane and Cassandra in

administration for all that they have done and continue to do to make our school function.
To all the staff in the school I thank you for your dedication to the children in your care. It is
largely what you do that makes Sacred Heart the place it is.

Thank you for coming this evening and I wish everyone a smooth end of term.

